
District of Columbia Air National Guard 
AGR Announcement 

06-316 
OPENING DATE: 
24 February 2006 

CLOSING DATE: 
Open Until Filled 

Position Title, Series, Grade, Salary Range 
Operation Officer  
 
Maximum Military Rank: CPT/0-3 

APPLICATION MUST BE FORWARDED TO: 
 

Human Resource Office 
DC National Guard 

2001 East Capitol Street 
Washington, DC 20003-1719 

APPLICATION MUST BE RECEIVED ON OR 
BEFORE CLOSING DATE BY 1500 HRS 

 
Selectee will be assigned to a compatible military position. 
Military Duty Assignment:  3XXX 

Position Location: 
33rd Civil Support Team (CST) 
DC Armory, Washington DC 20003-1719 

Appointment Status 
[  ]  Excepted   [  ]  Enlisted   [X] Officer 
[  ] Warrant Officer                 [  ] Competitive 

AREA OF CONSIDERATION: 
AGR:  All Sources, AGR Resource Available 

Special Remarks: Commit to min 3 year stabilized tour. CST position is category 1 fenced. 
Instruction for Applying / AGR Required Documents: 

No exceptions to this rule.  All documents must be submitted or application package will not be 
considered for full-time employment.  

This office will not accept applications mailed at government expense. Electronic or fax application will not be accepted.  HRO 
will not copy or return any application packages.  All applications are final and no additional document (s) to application 
package will be added or deleted after submission.  All submitted documents must be current and complete.  

AGR REQUIRED DOCUMENTS: 
No binders please

1. NGB 34-1, Application for Active Guard/ Reserve (AGR) Position with original signature.  Date Oct 2002 
2. RIP (Report of Individual Performance) 
3. DD 214 (if applicable) 
4. Current Fitness Test 
   
Condition of Employment:  
National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of Columbia 
National Guard. 
Physical Fitness:  Membership in this unit requires excellent physical fitness and health.  Upon being offered this position, 
you must complete a physical IAW Chapter 3, AR 40-501, an Occupational Health and Safety Baseline survey and respirator 
fit test. 
Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit. 
AGR Employment Questions: MSgt Stepfaine Bowman, can be reached at 202-685-9772 or DSN 325-9772.  
Evaluation Process: Applications will be evaluated solely on information supplied in the application (NGB34- 1). 
Experience will be evaluated based on relevance to the position for which application is made and whether it is full-time or 
part-time. 
Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement 
without regard to race, color, gender, religion, national origin, age physical handicap, or membership/non-membership in an 
employee organization, in conformance with NGB Regulation 690-600 and ANGR 40-1613. 

This announcement must be posted on unit bulletin boards until the day following the closing date. 
 

Is an Equal Opportunity Affirmative Action Employer 
Current Unit assignment, AFSC/SSI and Military grade must be included on application. 

Incomplete applications will not be considered for employment. 
 

 
 
 



 
 
 
 
 
 

AGR Announcement Number:  06-316 
Position: Operations Officer 
Brief Description of Duties: Responsible for conduct of CST operations Center.  Interfaces with Federal, 
State and local law enforcement agencies as required.  Knowledgeable of the Incident Command System (ICS) 
employed at the local and state level and procedures for crime scene and evidence preservation at a WMD 
incident.  Integrates current intelligence estimates into WMD CST force protection requirements and Chemical- 
Biological response missions.  Meets with designated civilian and government agency and senior military leaders 
to discuss WMD CST concepts, missions and plans WMD CST involvement in state/local WMD response efforts.  
Serves as a WMD CST liaison/point of contact with emergency response agencies and Incident Commanders on 
WMD CST consequence management activities.  Serves as the WMD CST Safety Leader when WMD CST 
personnel are conducting operations in a “Hot Zone” or “contaminated area”.  Coordinates with designated law 
enforcement agencies.  Serves as point of contact for all law enforcement issues.  Authenticates the overall force 
protection plan within the WMD CST SOP and Operations Order.  Develops the WMD CST Cold, Warm and Hot 
Zone Operations Safety Plan.  As required, drafts a readiness status report for the command.  Ensures WMD CST 
is provided sufficient force protection to accomplish their mission.  Serves as the WMD CST Air Movement Officer, 
coordinates air support for unit deployment and redeployment and on-scene air support for the unit (ASI 3S0.  
Operates in a WMD incident Hot Zone and adheres to mission engineering controls, protective equipment use and 
work practices to prevent contamination.         
 
Qualifications:   
1. Must continue to meet requirements of AR 135-18 and NGR 600-5. 
2. Must have a security clearance of Secret or be able to obtain a clearance within the first year of AGR tour. 
3. Minimum Physical profile of 222222. 
4. Civil Support Skills Course (CSSC) Graduate required, Incident Command System (ICS) required, Emergency 

Response to Terrorism (ERT) required, HAZMAT Incident Management (HMIM) required, Advanced Course 
graduate or SOS required, CAS3/CAX required, ASI 3S (Air Load Planner Course) desired, NBC Defense 
course desired, DoD Emergency Preparedness (EPC) desired, CST Radiation Training Course (CST-RTC) or 
RAC3 desired, liaison duty experience necessary. 

5.  Science background preferred. 
Eligibility Requirements: 

1. Applicants who have voluntarily separated from AGR Program are not eligible to re-enter for one year from 
date of separation. 

2. Must be able to complete at least 10 years of continuous service in an AGR status prior to Mandatory 
Removal Date. 

3. Must be able to complete 3 years prior to 18 years Active Federal Service. 
4. Ineligible if involuntarily separated from AGR program. 
5. Applicant must have 3 Years remaining on current enlistment or re-enlist prior to first day of tour to meet 

this requirement. 
6. Prior to entry on AD or FTNGD in the AGR Program, must be medically certified as drug free, be tested 

negative for human immune deficiency virus (HIV) and not re pregnant, per AR 40-501 and Ar 600-110.  
Must meet body composition/ weight control standard prescribed by AR 600-9. 

7. Pregnancy testing for female soldiers will be accomplished no more than 15 days prior to initial entry. 
8. Chapter 3 physicals must be accomplished: 

a. At an active military medical treatment facility, ARNG or USAR medical units, or through the 
Federal Strategic Health Alliance (FEDS_HEAL) Program. 

b. Upon offer to become a member of CST physical will be offered through unit. 
 

Current Unit assignment, AFSC/SSI and Military grade must be included on application. 
Incomplete applications will not be considered for employment. 
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